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FACULTY FEEL THE PINCH OF A TIGHT BUDGET 

Tears ran down the side of Senior Kailey 
Lewis’s face, landing on the keyboard of 
her Macbook as she read Rick Norming-
ton’s Facebook post.  

“Well, it’s official; I’m retiring again,” 
the post read. “This time from on-ground 
teaching at SNC. As my ALS progress-
es, I’m getting too weak to open and get 
through doors when there’s no one around 
to assist. I will continue to teach 10 - 12 
online classes per year and train new online 
instructors. I will also teach one on-ground 
night class per semester at Truckee Mead-
ows Community College... God willing.” 

Lewis is one of many students whose 
heart broke when hearing the news of Rick 

Normington’s retirement from 
on-ground teaching at Sierra 
Nevada College. A reception 

will be held Dec. 4 to serve as an opportu-
nity for students to say goodbye, or simply 
thank you. 

“If any current or former students of mine 
or professional colleagues can make it, I’d 
love to see you one more time,” Norming-
ton said on Facebook. 

Normington began teaching at SNC in 
2005. Two years later he was diagnosed 
with Amyotrophic Lateral Sclerosis (ALS). 

Rather than retire, Normington remained 
actively involved with the college. Accord-
ing to President Lynn Gillette, Normington 
has handled the atrocious disease with pro-
fessionalism, grace and honor.

“I will never forget the day Rick told me 

he had ALS. He has served as inspiration to 
all of us and I will miss seeing him on cam-
pus,” Gillette said. “It has been an honor to 
work with him and to call him my friend.”  

During his nine years at SNC Norming-
ton has taught the Principles of Manage-
ment, Leadership and Business Strategy 
and the majority of the entrepreneurship 
classes. He is also responsible for training 
the online instructors and leads workshops 
for many of the undergraduate instructors. 

“He has been a great teacher and an ex-
cellent leader for both the business depart-
ment and the college.  I have never worked 
with anyone who was more committed to 
student learning and development than 
Rick,” Gillette said. 

BY REBEKAH ASHLEY
Asst. News  Editor

NORMINGTON RETIRES FROM 
ON-CAMPUS TEACHING

As Sierra Nevada College finds its footing in the realm 
of financial security, the budget remains as delicate as 
ever, and the college faculty have certainly felt the pinch.

“In general, salaries at the institution are something that 
we are very concerned about,” Provost Shannon Beets 
said. “We know that the unemployment rate is going down 
in our part of the world, we know that there is more com-
petition in the market for good employees, and we know 
that as we sort of find our feet institutionally in terms of 
financial sustainability, we need to reinvest in our people.”

SNC’s IRS 990 forms shows a revenue of -$1,393,525 in 
the 2009-2010 calendar year, and a revenue of $519,834 in 
the 2012-2013 calendar year. 

“In the last few years our finances have become quite 
stable,” President Lynn Gillette said in a September 2014 
Eagle’s Eye interview.

Although the college’s revenue is growing, growth in the 
faculty salary portion of the budget has been slow com-

pared to national trends such as inflation and actual growth 
in cost of living.

A cost of living adjustment to faculty wages was recent-
ly approved by the SNC Board of Trustees outlining a 4 
percent raise for every faculty member, effective Nov. 1, 

2014. This was the first cost of living adjustment for fac-
ulty since 2009, Beets said.

According to the Bureau of Labor Statistics website, 
the rate of inflation between 2009 and 2014 was approxi-
mately 11 percent in total. Cost of living has grown by ap-
proximately 10 percent  since 2008, according to Suzanne 
Gollery, SNC professor and Science and Technology de-
partment chair.

One barrier for the faculty is the lack of transparency re-
garding salaries due to the college’s private status. Unlike 
public schools, SNC is not required to disclose the salary 
figures of its faculty, and only lists the wages of seven of-
ficers and highest compensated employees on its public 
IRS 990 form. 

“Transparency is essential to keeping faculty and staff 
salaries equitable and just,” Assistant Professor Samantha 
Bankston said. “Any time financial information is hidden 
it is not to the benefit of the workers, which in this case 
happens to be the faculty and staff.”

BY SAGE SAUERBREY
Managing Editor
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That’s my goal right now: to get 

a board commitment to raising 
faculty salaries consistently over 
the next two to three years.

SHANNON BEETS
Provost
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Faculty Salaries: SNC may be out of the red, but 
what about the faculty?

Vague methods of comparison include 
national averages, and a faculty handbook 
which lists the pay scale ranges of assistant, 
associate, and full professors at SNC. The 
faculty handbook ranges are as follows: 
$45,000-$65,000 for assistant professors, 
$53,000-73,000 for associate professors 
and $66,000-$86,000 for full professors. 
These ranges were established in 2007 and 
have not changed since 2009, but are still 
accurate, according to Rick Parsons, asso-
ciate professor and faculty council chair. 

According to a survey conducted by the 
College and University Professional As-
sociation for Human Resources, the mean 
wages for assistant, associate and full pro-
fessors teaching at 4-year baccalaureate 
colleges in 2014 were $57,616; $67,088 
and $83,857; respectively.

Where SNC wages lie in relation to other 
professors of the same rank though, is un-
clear due to the substantial pay range in the 
faculty handbook.

“I do know that some faculty members 
are wildly underpaid compared to nation-
al averages, and, on the other hand, there 
are certain faculty members who are paid 
above the SNC pay scale for their respec-
tive ranks,” Bankston said. “It is my un-
derstanding, however, that the provost is 
working to equalize the pay amongst fac-
ulty.”

These disparities may be due to a vari-
ety of factors. One reason a salary might 
be higher or lower is due to the economic 
prosperity of the college at the time of hire, 
said Beets. According to an article by the 
Chronicle of Higher Education, new hires 
also have an advantage to their veteran col-
leagues of the same rank, due to many col-
lege’s tendency to offer competitive offers 
as a means of luring in new talent.

During an Eagle’s Eye interview, one 
member of the faculty reported a sal-
ary that rested at the bottom of the faculty 
handbook’s low range compensation for 
his or her rank, and was actually only a few 
thousand dollars away from the mid range 
of the rank below. This faculty member has 
worked for the school for over 10 years.

Another source of faculty concern is the 
apparent lack of merit increases for fac-
ulty members. “The Faculty Handbook 
says that we are eligible for merit pay in-
creases; however, as long as I have been 
here there have been no merit pay increas-
es,” Bankston said.  “In all of the cases I 
know where a faculty member, say, won 
a large grant, landed a book deal, taught 
large classes, or was invited to be a visiting 
scholar at a prestigious university, attempts 
at a salary raise were rebuffed.”

One associate professor also claimed a 
lack of any pay raise except for earned pro-
motions during his or her time at SNC. The 
professor said his or her salary has rested 
on the lowest end of the pay scale regard-
less of scholarly success.

“Over the last few years we haven’t had 
the money for discretionary raises,” Beets 
said. “Basically the increases I have given 
out as provost have been for one of three 
things: either a faculty member advanced 
in rank, they took on significant new re-
sponsibilities, or we discovered an equity 

issue that had to deal with either longevity 
or gender that needed correction.”

This year potential raises were going to 
be distributed either as merit increases or 
cost of living adjustments. According to 
Beets, there was a faculty request this year 
for a 10 percent cost of living adjustment. 

The Board of Trustees had suggested 
merit increases, which the executive team, 
decided would be bad for morale and the 
school lacked the proper standards and 
procedures to execute, so they opted for a 
4 percent cost of living adjustment which 
applied to all faculty members, Beets said. 
The executive team is comprised of Beets, 
President Lynn Gillette, Chief Financial 
Officer Sue Johnson, Associate Provost 
Dan O’Bryan, and Nicole Ferguson, vice 
president of Admissions, Financial Aid, 
and Information Technology,

Adjunct, or part time faculty, have truly 
felt the squeeze of a tight budget. Many 
have to work other jobs or teach at other 
institutions to make ends meet. Low wages 
and a particular vulnerability to class cuts 
and policy changes make it difficult for ad-
juncts to acquire financial security.

One adjunct, Paris Almond, had been 

hired to teach two art history classes at the 
beginning of the 2014 fall semester which 
required the sacrifice of a second job teach-
ing at-risk youth in Washoe County School 
District. 

“I was offered two classes for the spring 
semester and was very excited to continue 
teaching, as I’ve really enjoyed and con-
nected with the SNC student body and fac-
ulty,” Almond said. “Next, I was informed 
that the department was taking a differ-
ent direction and cutting back on adjunct 
faculty expenses, and that I would not be 
needed for the spring semester.”

This left her to rely on two courses per 
semester at Truckee Meadows Community 
College, which she states is “not enough to 
live on”.

Two SNC adjuncts reported a wage equal 
to, and another $166 below, the national 
average of $1000 per credit hour. 

“I would love to pay our adjuncts more, 
but my first priority is our full time fac-
ulty,” Beets said. “I think we will get to 
adjuncts eventually. There is federal leg-
islation that is coming through that will 
make it so if an adjunct is three quarters 
of full-time they will be eligible for health 
benefits and I actually think that is a great 
piece of legislation.”

Salaries for full-time faculty as well as 
adjunct wages are closely intertwined with 
the financial future of the college. The 
executive team has been trying to get the 
board to agree on making investments in 
faculty salaries as long as revenue remains 
stable, Beets said.

“That’s my goal right now: to get a board 
commitment to raising faculty salaries con-
sistently over the next two to three years,” 
Beets said. 
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“

“

Any time financial 
information is hidden 
it is not to the benefit 
of the workers, which 
in this case happens 
to be the faculty and 

staff. 

Samantha Bankston
Assistant Professor


